Czech version below

GENERAL EMPLOYEE AND CONTRACTOR HR INFORMATION NOTICE

FOR CZECH REPUBLIC

SUMMARY

We, Copeland Czech s.r.o., the entity with which you currently hold an employment contract (hereinafter
referred to as "We," "Us," or "Our"), hereby provide this summary notice (hereinafter "Summary Notice") in
conjunction with the detailed employee and contractor privacy notice (hereinafter "Full Notice"). This serves to
inform you how the personal data is processed and transferred in an ongoing divestiture process, whereas such
data is shared with Emerson Electric Co. and respectively Copeland LP being covered by appropriate agreements.
Please be advised that this arrangement is temporary and of short duration. You will be promptly informed once
the transition to Copeland is finalized and all systems processing your data have been fully migrated.

We wish to emphasize that both Emerson and Copeland LP continue to uphold the highest standards of data
protection during this transitional period. We process various types of information (e.g., your name, address,
salary, performance, certain health information, and religious affiliation, etc.) related to you or your spouse,
domestic partner, or dependents ("Dependents"), collectively referred to as "Personal Data," in connection with
your employment.

Whenever we employ technical terms derived from applicable privacy laws and regulations, we will first clarify
their meaning in parentheses (as demonstrated above) and subsequently use the term with its defined meaning.
Statements applicable only to the extent permissible or required in your jurisdiction will be marked with an
asterisk (*).

You may review the Full Notice and a comprehensive list of all defined terms, along with further details on their
respective meanings, below or by clicking here.

Scope of applicability
This General Employee and Contractor Privacy Notice applies to you if you are:

. A current full or part-time employee of Copeland Czech s.r.o0.;

. An individual who falls under the non-employee categories of workers and are currently or have
previously been engaged by, or performed services for Us, including vended services workers, independent
consultants and contractors, temporary workers, and non-entity contractors (NECs), whether or not employed
by a staffing agency (each a “Contractor” and, collectively, “Contractors”).

Processing of your Personal Data (categories of Personal Data)

We Process the following of your Personal Data collected during the application and job interview process and
in the course of your employment or other engagement obtained from yourself, your supervisor or authorized
third parties (i.e., recruitment agencies, referees and public authorities): Your name and other identification data,
bank account details, information related to your job, health-related information*!, religious affiliation*/**2,
salary and benefits, equity compensation, your use of company equipment and resources, your communications
and their content, your work performance, disciplinary actions taken against you. We also Process Personal Data
on Dependents should you provide it. For more details see I. of the Full Notice or click here.

Processing purposes

We Process Your Personal Data for the following purposes: Administration of your employment or other
engagement relationship, providing payments and applicable benefits, managing your daily job activities,
compliance with applicable laws and regulations as well as Copeland Czech s.r.o. policies and procedures,
monitoring your job performance, security and fraud prevention, compliance with corporate financial

1 We have marked statements that are only applicable to the extent permissible or required in certain jurisdictions, with one asterisk ("*"). The corresponding processing is
only carried out on a voluntary basis or if it is required by law.
2 We have marked statements that are not applicable to Contractors with two asterisks ("**").
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responsibilities, audit requirements, cost and budgeting analysis and controls. For more details see Il. of the Full
Notice or click here.

Legal justifications for the Processing of your Personal Data

One of the key privacy law requirements is that any Processing of Personal Data has to have a legal justification.
We generally use the following legal justifications: the Processing is necessary for (i) the performance of the
employment contract (Art. 6(1)(b) GDPR and the corresponding provisions in local data protection law for the
employment relationship or other engagement; "Contract Justification", (ii) compliance with a legal obligation
(Art. 6(1)(c) GDPR; "Legal Obligation Justification", (iii) realizing a legitimate interest (Art. 6(1)(f) GDPR;
"Legitimate Interest Justification". For more details and the matching of purposes and corresponding legal
justifications see Ill. of the Full Notice or click here.

Data transfers and recipients and legal justification for such transfers

We transfer your Personal Data to other Copeland group companies and third parties (e.g., business partners,
customers, benefits providers), certain acquiring or acquired entities, Our service providers, and, in accordance
with applicable law, governmental authorities, courts, external advisors, and similar third parties, some of the
aforementioned recipients located in jurisdictions outside the EU. For more details see IV. of the Full Notice or
click here.

Retention periods for and deletion of your Personal Data
Your Personal Data will be deleted once they aren’t any longer needed for the purposes motivating their original
collection or as required by applicable law. For more details see V. of the Full Notice or click here.

Your statutory rights

As set forth by applicable law, you have a number of rights with regard to the Processing of your Personal Data,
each as per the conditions defined in applicable law, such as the right to get access to your data, to get them
corrected, erased or handed over. Please refer any of your questions to data.privacy@copeland.com . For more
details see VI. of the Full Notice or click here.

Changes of this Summary and the Detailed Privacy Notice as well as further notices

Both this summary and the detailed privacy notice are subject to change. You will be notified adequately of any
such changes. Further, you will be notified adequately through further relevant privacy notices (e.g., for specific
purposes, systems used by Copeland) in case such is not covered by this summary and the detailed privacy notice.

How to contact us

If you wish to exercise your data subject rights or if you have any other questions concerning this Notice, please
address your request to the controller via data.privacy@copeland.com or via the HR Department of the Copeland
Czech s.r.o. entity with which you have your employment contract.
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FULL NOTICE
I Categories of Personal Data

We process normal Personal Data about you (hereinafter jointly "Employee and Contractor Data") and certain
special categories of Personal Data about you (hereinafter jointly "Sensitive Employee and Contractor Data").

We process the following Employee and Contractor Data about you:

. Your name, work address, company code, telephone numbers, User ID, Personal ID, footages and email
addresses and similar data about you (hereinafter jointly "Master Data");

° Your home address, private email address, citizenship, passport data, nationality, date of birth, country
of birth, national insurance number**, tax reference**, and emergency contact details, CV data, bank
account(s), information on prior employers, family members, family status, Dependants, license plate
and similar data about you (hereinafter jointly "Further Identification Data");

° Job title and code, work location (including remote work location aligned with manager), board area,
department, position level, employment or other engagement contract (and amendments of such),

working time, absence (to the extent not due to sickness)**, assigned tasks and projects, manager's
name, business travel data, ethics and compliance training data, information related to talent
management**, start and end date, and reason for leaving** and similar data about you (hereinafter
jointly "Job Data");

. Your basic salary or other compensation, bonus and commission entitlements, insurance benefits

(including information about you and your dependents that we provide to the insurer), tax code,
accrued salary information, and information relating to your pension**, information relating to
company loan**, information relating to company credit cards, (if applicable) information relating to
attachments of salary, information relating to capital-forming benefits and similar data about you
(hereinafter jointly "Salary Data");

. Units of stock or directorships held, details of all restricted stock units or any other entitlement to shares
of stock awarded, cancelled, exercised, vested, unvested or outstanding in your favor and similar data
about you (hereinafter jointly "Equity Compensation Data")**;

. Computer usage information related to your use of company equipment, systems, and other resources
including IP addresses and similar data about you (hereinafter jointly "Monitoring Data")*;

° Business Email content, business letter content, business documents, and business chat content and
similar data about you (hereinafter jointly "Communication Data");

. Performance reviews, evaluations and ratings, information about disciplinary allegations, the
disciplinary process and any disciplinary warnings**, submissions regarding non-compliant behavior,
details of grievances, and any outcome and similar data about you (hereinafter jointly "Performance
And Disciplinary Data"); and

. Technical data and information, containing only limited identifiers, if any personal data at all, is
produced in the context of using (online) IT-services (hereinafter jointly “IT-Services Data”).

In addition, We process the following Sensitive Employee Data about you:

. Number of sick days**;
° information on work-related accidents;
. information on disability;
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° information on parental leave; and

. religious affiliation*.

. Processing purposes

We process your Personal Data to the extent permitted or required under applicable law, for the following
purposes:

e Administering and providing compensation, including administering and providing payroll bonus, stock
options** and other applicable incentives (hereinafter jointly "Compensation-related Purposes");

e Administering and providing applicable benefits and other work-related allowances, including reporting
of benefit entitlements and use (hereinafter jointly "Benefit-related Purposes");

e Administering the workforce, including managing work activities, providing performance evaluations
and promotions**, producing and maintaining corporate organization charts, matrix management,
entity and intra-group-entity staffing and team management, managing and monitoring business travel,
carrying out workforce analysis, conducting talent management and career development**, leave
management/approvals, providing references as requested**, conducting employee satisfaction
surveys and administering ethics and compliance trainings (hereinafter jointly "Workforce
Management-related Purposes");

e  Complying with applicable laws and employment-related requirements along with the administration
of those requirements, such as income tax**, national insurance deductions**, and employment and
immigration laws (hereinafter jointly "Regulatory-related Purposes");

e Monitoring and ensuring compliance with applicable Copeland Czech s.r.o. procedures, including
company whistleblowing hotline, physical/IT/network security, ethics and compliance surveys and
internal investigations including compliance and anti-discrimination investigations (hereinafter jointly
"Internal Compliance-related Purposes");

e Communicating with you, other employees or Contractors within the Copeland group and/or third
parties (such as existing or potential business partners, suppliers, customers, end-customers or
government officials; hereinafter jointly "Communication-related Purposes");

e Communicating with your designated contacts in case of an emergency (hereinafter jointly "Emergency
Contact-related Purposes");

e Responding to and complying with requests and legal demands from regulators or other authorities in
or outside of your home country (hereinafter jointly "Authority-related Purposes");

e Security and fraud prevention activities such as prevention of fraud, misuse of IT systems, or money
laundering, physical security, IT and network security, or internal investigations (hereinafter jointly
"Security and Fraud Prevention-related Purposes");

e Complying with corporate financial responsibilities, including audit requirements (both internal and
external) and cost/budgeting analysis and control (hereinafter jointly "Finance and Audit-related

Purposes");

e Supporting any claim or defence that the Copeland group could face before any jurisdictional, and/or
administrative authority, arbitration, or mediation panel and to cooperate with — or to inform — law
enforcement or regulatory authorities to the extent required by law (hereinafter jointly "Litigation-

related Purposes"); and

e Ensuring a well-functioning IT environment, including online services, to enable, inter alia, the
employees and Contractors to fulfill their obligations stemming from their work contracts (hereinafter
“IT-Services-related Purposes”).
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11K Legal justification for the Processing of your Personal Data

Generally, the processing of your Employee and Contractor Data and Sensitive Employee and Contractor Data is
necessary for the conclusion and/or performance of the employment or other engagement contract with you. In
general, you are required to provide your Personal Data, except in limited instances when we indicate that certain
information is voluntary (e.g., in connection with employee or Contractor satisfaction surveys). However, if you
do not provide your Personal Data, the affected HR processes might be delayed or impossible.

Furthermore, Copeland Czech s.r.o. relies on the following legal justifications for the processing, of your Personal
Data (Employee and Contractor Data is set out in the first table below and Sensitive Employee Data is set out in

the second table below):

EMPLOYEE AND CONTRACTOR DATA

Processing Purposes

Categories of Employee and
Contractor Data Involved

Legal basis

Compensation-related
Purposes

e Master Data;

e  Further Identification Data;
e Job Data;

e Salary Data;

e Equity Compensation Data;

e Performance And
Disciplinary Data.

Contract Justification;

Legal Obligation Justification;
or

Legitimate Interest

Justification.

Benefit-related Purposes

e Master Data;

e  Further Identification Data;
e Job Data;

e Salary Data;

e Performance And
Disciplinary Data.

Contract Justification.

Workforce Management-

related Purposes

e Master Data;

e Job Data;

e Salary Data;

e Communication Data;

e Performance And
Disciplinary Data.

Contract Justification; or

Legitimate Interest

Justification.

Regulatory-related Purposes

e Master Data;

Contract Justification;
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Further Identification Data;

Job Data;
Salary Data;

Performance
Disciplinary Data.

And

Legal Obligation Justification;
or

Legitimate Interest

Justification.

Internal Compliance-related
Purposes

Master Data;

Job Data;

Salary Data;
Monitoring Data;
Communication Data;

Performance
Disciplinary Data.

And

Contract Justification;

Legal Obligation Justification;
or

Legitimate Interest

Justification.

Communication-related
Purposes

Master Data;
Job Data;

Communication Data.

Contract Justification;

Legal Obligation Justification;

Emergency Contact-related
Purposes

Further Identification Data;

Dependent Data.

or
Legitimate Interest
Justification.

Legitimate Interest

Justification; or

The processing is necessary in
order to protect the vital
interests of you or of another
natural person (Art. 6(1)(d)
GDPR).

Authority-related Purposes

Master Data;

Further Identification Data;

Job Data;

Salary Data;

Equity Compensation Data;

Monitoring Data;

Communication Data;

Legal Obligation Justification;
or

Legitimate Interest

Justification.
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Performance And
Disciplinary Data.

Fraud
Prevention-related Purposes

Security and

Master Data;

Further Identification Data;
Job Data;

Monitoring Data;
Communication Data;

Performance And
Disciplinary Data.

Legal Obligation Justification;
or

Legitimate Interest

Justification.

Finance and Audit-related
Purposes

Master Data;

Further Identification Data;
Job Data;

Salary Data;

Equity Compensation Data;
Monitoring Data;
Communication Data;

Performance And
Disciplinary Data.

Legal Obligation Justification;
or

Legitimate Interest

Justification.

Litigation-related Purposes

Master Data;

Further Identification Data;
Job Data;

Salary Data;

Equity Compensation Data;
Monitoring Data;
Communication Data;

Performance And
Disciplinary Data.

Legitimate Interest

Justification.

IT-Services-related Purposes

IT-Services Data.

Legitimate Interest

Justification; or

Contract Justification.
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SENSITIVE EMPLOYEE AND CONTRACTOR DATA

Processing Purposes

Categories of Sensitive
Employee and Contractor Data

Involved

Legal basis

Compensation-related

e Number of sick days;

Purposes
e Information on maternity
leave;
e Religious affiliation;
e Information on work-related
accidents;
e Information on disability.
Workforce Management- ¢ Number of sick days;

related Purposes

e Information on maternity

leave;

e Information on work-related
accidents;

¢ Information on disability.

Regulatory-related Purposes

e Number of sick days;

e Information on maternity

leave;
e Religious affiliation;

e Information on work-related
accidents;

e Information on disability.

The processing is necessary for the
purposes of carrying out the
obligations and exercising specific
rights of Copeland or you in the
field of employment and social
security and social protection law
(Art. 9(2)(b) GDPR and the
corresponding provisions under

local data protection law).

Personal Data of your Dependents
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If you provide Us with Personal Data about your Dependents please make sure (1) to inform them accordingly,
including about their rights with respect to Our Processing of their Personal Data (Section VI below) and (2) that
you may disclose their Personal Data to Us for the purposes mentioned herein. You should also obtain the
consent of these individuals (unless you can provide such consent on their behalf) if such consent is required by
law for the Processing of their Personal Data.

IV. Data transfers and recipients and legal justification for such transfers

1. Recipients

To other group companies: We transfer your Employee and Contractor Data to other Copeland group companies
(including acquired entities), as permitted under applicable data privacy law pursuant to Art. 6 (1)(f) GDPR for
the prevailing legitimate interests of Copeland to facilitate internal communication and task management to
other Copeland group companies, group wide HR planning and administration (including adequate staffing,
succession planning, forecasting and budgeting, investment decisions, training in connection with performance
management, in connection with Copeland group's matrix structure etc.) and to be able to fulfil the employment
or other engagement relationship within Our global structure (i.e., to facilitate global cooperation,
communication and employee or Contractor transfers within the Copeland group).

Third parties: Copeland Czech s.r.o. and/or other Copeland group companies may also transfer your data to
governmental agencies and regulators (e.g. tax authorities), social insurance carriers, courts, and government
authorities, all in accordance with applicable law based on Art. 6 (1) (c) GDPR, to acquiring entities based on Art.
6 (1) (a), (c) and/or (f) GDPR, to business partners, customers and benefits providers based on Art. 6(1) (a), (b),
(c) and/or (f) GDPR and to external advisors acting as controllers (e.g., lawyers, accountants, auditors etc.) based
on Art. 6 (1) (f) GDPR, for all of which were necessary further notices pursuant to the section “Changes of this
Summary and the Detailed Privacy Notice as well as further notices” will be provided.

Service providers (within and outside the Copeland group):Copeland Czech s.r.o. contracts with third party
service providers or other Copeland group companies as part of its normal business operations to carry out
certain human resources-related or IT-related tasks, global HR management (i.e., global benefits, global payroll,
global recruitment, provision of a global directory and cross-charging for salary and other compensation
expenses among the Copeland group companies that benefit from contributions by employees or Contractors of
Copeland Czech s.r.o.; to provide secure global systems and networks as a service provider to the companies in
the Copeland group where all or some Copeland group companies can process Personal Data, including payroll
and benefits information relating to their own employees or Contractors). This includes processing activities to
improve the usability and, hence, also the benefits from using (online) IT-Services, including but not limited to
ensure that such (online) IT-Services work properly and constantly improve.

When required by local law to process Sensitive Employee and Contractor Data, then this information will only
be transferred outside of your country if permitted by applicable law.

2. Cross-Border Data Transfers

We transfer your Personal Data outside of the country you are located. Some recipients of your Personal Data
are located in another country for which the European Commission has not issued a decision that this country
ensures an adequate level of data protection, namely: The U.S. or some of the locations of non-European
Copeland group companies.

Some recipients located outside of the European Economic Area (“EEA”) are located in countries for which the
European Commission has issued adequacy decisions. The transfer is thereby recognized as providing an
adequate level of data protection from a European data protection law perspective (Art. 45 GDPR).

By way of entering into appropriate data transfer agreements based on Standard Contractual Clauses
(2021/914/EU) as referred to in Art. 46 (2) (c) GDPR or other adequate means, which are accessible via the
contact details above we have established that all other recipients located outside the EEA will provide an
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adequate level of data protection for the Personal Data and that appropriate technical and organizational
security measures are in place to protect Personal Data against accidental or unlawful destruction, accidental
loss or alteration, unauthorized disclosure or access, and against all other unlawful forms of processing. Any
onward transfer (including Our affiliates outside the EEA) is subject to appropriate onward transfer requirements
as required by applicable law.

V. Retention periods for and deletion of your Personal Data

Personal Data processed for the purposes hereunder will be stored only to the extent necessary during the term
of your employment or other engagement relationship with Copeland Czech s.r.o., during a transition period
(e.g., for the provision of ongoing pensions and other benefits, or the compliance of Copeland Czech s.r.0.’s
obligations regarding data retention as established in the applicable laws), or for purposes of documenting
proper termination of the employment relationship (e.g., vis-a-vis tax authorities, etc.) as further set forth in the
Document Retention Policy applicable to the entity with which you have your employment or other engagement
contract. If a judicial or disciplinary action is initiated, the Personal Data may be stored until the end of such
action, including any potential periods for appeal, and will then be deleted or archived as permitted or required
by applicable law.

In principle we will retain your Personal Data as long as required or permitted by applicable law, in particular as
long as the data may be needed to fulfill or defend against claims that are not, yet time barred. Afterwards, we
will remove your Personal Data from Our systems and records and/or take steps to properly anonymize it so that
you can no longer be identified from it.

VI. Your statutory rights

Under the conditions set out under applicable law (i.e., the GDPR), you have the following rights:

1. Right of access: You have the right to obtain from Us confirmation as to whether or not Personal Data
concerning you is being processed, and, where that is the case, to request access to the Personal Data.
The access information includes — inter alia — the purposes of the processing, the categories of Personal
Data concerned, and the recipients or categories of recipients to whom the Personal Data have been or
will be disclosed.

You have the right to obtain a copy of the Personal Data undergoing processing. For additional copies
requested by you, we may charge a reasonable fee based on administrative costs.

2. Right to rectification: You have the right to obtain from Us the rectification of inaccurate Personal Data
concerning you. Depending on the purposes of the processing, you have the right to have incomplete
Personal Data completed, including by means of providing a supplementary statement.

3. Right to erasure (right to be forgotten): You have the right to ask Us to erase your Personal Data.

4. Right to restriction of processing: You have the right to request the restriction of processing your Personal
Data. In this case, the respective data will be marked and may only be processed by Us for certain
purposes.

5. Right to data portability: You have the right to receive the Personal Data concerning you which you have
provided to Us in a structured, commonly used and machine-readable format and you have the right to
transmit those Personal Data to another entity without hindrance from us.

6. Right to object:

You have the right to object, on grounds relating to your particular situation, at any time to the
processing of your Personal Data by us and we can be required to no longer process your Personal
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Data. If you have a right to object and you exercise this right, your Personal Data will no longer be
processed for such purposes by us. Exercising this right will not incur any costs.

Such a right to object may not exist, in particular, if the processing of your Personal Data is
necessary to take steps prior to entering into a contract or to perform a contract already concluded.

Please note that the aforementioned rights might be limited under the applicable national data protection law.
Copeland Czech s.r.o. as your employer or contractual partner remains the universal point of contact for your
execution of these rights.

Please refer any of your questions to data.privacy@copeland.com.

In case of complaints, you also have the right to lodge a complaint with the competent supervisory authority, in
particular in the Member State of your habitual residence or alleged infringement of the GDPR.
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GLOSSARY OF DEFINED TERMS

# | Term(s Meaning
1. | Authority-related shall refer to the following purposes for which Copeland Czech s.r.o. processes your
Purposes Personal Data: responding to and complying with requests and legal demands from
regulators or other authorities in or outside of your home country.

2. | Benefit-related shall refer to the following purposes for which Copeland Czech s.r.o. processes your

Purposes Personal Data: administering and providing applicable benefits and other work-
related allowances, including reporting of benefit entitlements and use.

3. | Communication Data | shall mean email content, business letter content, business documents, and chat
content and similar data about you.

4. | Communication- shall refer to the following purposes for which Copeland Czech s.r.o. processes your

related Purposes Personal Data: communicating with you, other employees or Contractors, within the
Copeland group, and/or third parties (such as existing or potential business partners,
suppliers, customers, end-customers or government officials).

5. | Compensation- shall refer to the following purposes for which Copeland Czech s.r.o. processes your

related Purposes Personal Data: administering and providing compensation, including administering
and providing payroll bonus, stock options and other applicable incentives.

6. | Contract Justification | shall refer to the following legal justification: the Processing is necessary for the
performance of the employment or other engagement contract (Art. 6(1)(b) GDPR
and the corresponding provisions in local data protection law for the employment
relationship).

7. | Copeland Czech s.r.o. | shall mean the Copeland Czech s.r.o. entity being your employer or contractual
partner.

8. | EEA shall mean the European Economic Area.

9. | Emergency Contact- shall refer to the following purposes for which Copeland Czech s.r.o. processes your

related Purposes Personal Data: communicating with your designated contacts in case of an
emergency.

10.| Employee and shall include Master Data, Further Identification Data, Job Data, Salary Data, Equity

Contractor Data Compensation Data, Communication Data, Monitoring Data, Performance And
Disciplinary Data.
11.| Equity Compensation | shall mean units of stock or directorships held, details of all restricted stock units or
Data any other entitlement to shares of stock awarded, cancelled, exercised, vested,
unvested or outstanding in your favor and similar data about you.
12.| Finance and Audit- shall refer to the following purposes for which Copeland Czech s.r.o. processes your
related Purposes Personal Data: complying with corporate financial responsibilities, including audit
requirements (both internal and external) and cost/budgeting analysis and control.
13.| Full Notice shall mean the detailed notice on data processing provided to you in order to give

you an overview of Our practices with respect to the Processing of Personal Data
related to you.
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14.

Further Identification
Data

shall mean your home address, private email address, citizenship, passport data,
nationality, date of birth, country of birth, national insurance number, tax reference,
and emergency contact details, CV data, bank account(s), information on prior
employers, family members, family status, license plate and similar data about you.

15.

Internal Compliance-
related Purposes

shall refer to the following purposes for which Copeland Czech s.r.o. processes your
Personal Data: monitoring and ensuring compliance with applicable Copeland Czech
s.r.o. procedures, including company whistleblowing hotline, physical/IT/network
security, ethics and compliance surveys and internal investigations including
compliance and anti-discrimination investigations.

16.

IT-Services Data

shall mean technical data and information, containing only limited identifiers, if any
personal data at all, is produced in the context of using (online) IT-services.

17.

IT-Services-related
Purposes

shall mean ensuring a well-functioning IT environment, including online services, to
enable, inter alia, the Employees to fulfill their obligations stemming from their work
contracts.

18.

Job Data

shall mean job title and code, work location (including remote work location aligned

with manager), division, department, position level, employment or other
engagement contract (and amendments of such), working time, absence (to the
extent not due to sickness), assigned tasks and projects, manager's name, business
travel data, ethics and compliance training data, information related to talent

management, start and end date, and reason for leaving and similar data about you.

19.

Legitimate Interest
Justification

shall refer to the following legal justification: the Processing is necessary for realizing
a legitimate interest (Art. 6(1)(f) GDPR).

20.

Legal Obligation
Justification

shall refer to the following legal justification: the Processing is necessary for
compliance with a legal obligation (Art. 6(1)(c) GDPR).

21.| Master Data shall mean your name, work address, telephone numbers, User ID, Personal ID and
email addresses and similar data about you.

22.| Monitoring Data shall mean computer usage information related to your use of company equipment,
systems, and other resources including IP addresses and similar data about you.

23.| Our shall refer to the Copeland Czech s.r.o. entity being your employer or contractual
partner

24.| Performance And shall mean performance reviews, evaluations and ratings, information about

Disciplinary Data disciplinary allegations, the disciplinary process and any disciplinary warnings, details

of grievances, and any outcome and similar data about you.

25.| Personal Data shall include Employee and Contractor Data and Sensitive Employee and Contractor
Data.

26.| Processing shall mean the collection, storage, use, disclosure, or erasure of Personal Data.

27.| Regulatory-related shall refer to the following purposes for which Copeland Czech s.r.o. processes your

Purposes

Data: laws

requirements along with the administration of those requirements, such as income

Personal complying with applicable and employment-related

tax, national insurance deductions, and employment and immigration laws.
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28.| Salary Data shall mean your basic salary, bonus and commission entitlements, insurance benefits
(including information about you and your dependents that we provide to the
insurer), tax code, accrued salary information, and information relating to your
pension, information relating to company loan, information relating to company
credit cards, (if applicable) information relating to attachments of salary, information
relating to capital-forming benefits and similar data about you;
29.| Security and Fraud shall refer to the following purposes for which Copeland Czech s.r.o. processes your
Prevention-related Personal Data: security and fraud prevention activities such as prevention of fraud,
Purposes misuse of IT systems, or money laundering, physical security, IT and network security,
or internal investigations.
30.| Sensitive Employee shall mean special categories of Personal Data about you (i.e., data revealing racial or
and Contractor Data ethnic origin, political opinions, religious or philosophical beliefs, or trade union
membership, and the processing of genetic data, biometric data for the purpose of
uniquely identifying a natural person, data concerning health or data concerning a
natural person’s sex life or sexual orientation).
31.| Summary Notice shall mean the summary notice providing you an overview of the accompanying Full
Notice on Our practices with respect to the Processing of Personal Data related to
you.
32.| Us shall refer to the Copeland Czech s.r.o. entity being your employer or contractual
partner.
33.| We shall mean the Copeland Czech s.r.o. entity being your employer or contractual
partner.
34.| Workforce shall refer to the following purposes for which Copeland Czech s.r.o. processes your

Management-related
Purposes

Personal Data: administering the workforce, including managing work activities,
providing performance evaluations and promotions, producing and maintaining
corporate organization charts, matrix management, entity and intra-group-entity
staffing and team management, managing and monitoring business travel, carrying
out workforce analysis, conducting talent management and career development,
leave management/approvals, providing references as requested, conducting
employee satisfaction surveys and administering ethics and compliance trainings.
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COPELAND

Czech version

OBECNE INFORMACNI SDELENi ODDELENI LIDSKYCH ZDROJU
PRO CESKOU REPUBLIKU

SHRNUTi OZNAMENI ODDELENI LIDSKYCH ZDROJU ZAMESTNANCUM O
ZPRACOVANI UDAJU

My, Copeland Czech s.r.o, subjekt, se kterym mate v soucasné dobé uzavienou pracovni smlouvu (dale jen
,My“, ,My“ nebo ,Nase“), timto poskytujeme toto souhrnné oznameni (dale jen ,,Souhrnné ozndmeni“) v ve
spojeni s podrobnym ozndamenim o ochrané osobnich Gdajd zaméstnance a dodavatele (dale jen ,Gplné
oznameni“). Slouzi k tomu, abychom vas informovali o tom, jak jsou osobni Gidaje zpracovavany a prenaseny v
ramci probihajiciho procesu prodeje, pficemz tyto Udaje jsou sdileny se spolecnosti Emerson Electric Co.,
respektive Copeland LP, na kterou se vztahuji pfislusné smlouvy. Upozornujeme, Ze toto ujednani je docasné a
kratkodobé. Jakmile bude pfechod do Copeland dokoncen a vSechny systémy zpracovavajici vase data budou
plné migrovany, budete neprodlené informovani.

Radi bychom zd(iraznili, Ze Emerson i Copeland LP béhem tohoto pfechodného obdobi nadéle prosazuji nejvyssi
standardy ochrany tGdaju. Zpracovavame rizné typy informaci (napt. vase jméno, adresa, plat, vykon, urcité
zdravotni Udaje a ndbozZenské vyznani atd.), které se tykaji vas nebo vaseho manzela/manzelky, partnera v
domacnosti nebo zavislych osob (dale jen ,,zavislé osoby”). jako ,,Osobni Gdaje” v souvislosti s vasim
zaméstnanim.

Kdykoli pouzijeme technické terminy odvozené z platnych zakonU a predpist na ochranu soukromi, nejprve
objasnime jejich vyznam v zavorkach (jak je ukazano vyse) a ndsledné pouZijeme termin s jeho definovanym
vyznamem. Prohlaseni pouzitelna pouze v rozsahu pripustném nebo poZzadovaném ve vasi jurisdikci budou

oznacena hvézdickou (*).

Uplné ozndmeni a Uplny seznam viech definovanych pojmi spolu s daldimi podrobnostmi o jejich vyznamu si
muzete prohlédnout niZe nebo kliknutim na zde.

Rozsah uplatnéni
Toto Shrnuti oznameni se na vas vztahuje, pokud jste v sou¢asné dobé zaméstnancem spolecnosti Copeland
Czech s.r.o. na plny ¢i ¢astecny Uvazek.

Zpracovani vasich Osobnich udaja (kategorie Osobnich udaja)

Zpracovavame tyto vase Osobni Uudaje shromazd'ované v ramci pfijimaciho Fizeni a pohovoru a béhem vaseho
pracovniho poméru, at jiz pfimo od vas, vaseho nadfizeného nebo opravnénych tfetich stran (tj. personalnich
agentur, osob poskytujicich reference nebo statnich organ(): vase jméno a jiné identifikacni udaje, Cislo
bankovniho Uctu, udaje tykajici se vasi pracovni funkce, zdravotni Udaje*, mzda a vyhody, odmény ve formé
podilu na kapitélu, informace o vaSem pouZivani vybaveni a zdroj(i spole¢nosti, vase korespondence a jeji obsah,
vasSe pracovni vykony a disciplinarni fizeni vedena proti vasi osobé. Zpracovavame také Osobni Udaje o Osobach
zavislych, pokud nam je poskytnete. Vice informaci naleznete v bodu I. Uplného znéni ozndmeni nebo kliknutim
na odkaz zde.

Ucely zpracovani

Vase Osobni Udaje zpracovavame pro nasledujici ucely: sprava vaseho pracovniho poméru, provadéni plateb a
poskytovani pfislusnych vyhod, fizeni vasich kazdodennich pracovnich ¢innosti, dodrzovani platnych zdkona a
predpisu, jakoZ i vnitfnich predpist a postupl spoleénosti Copeland Czech s.r.0., monitorovani vasich pracovnich
vykon(, bezpecnost a predchazeni podvodiim, dodrzovani finan¢nich povinnosti spole¢nosti, poZzadavky auditu,
nakladovd a rozpoctova analyza a kontroly. Vice informaci naleznete v bodu Il. UpIného znéni ozndmeni nebo
kliknutim na odkaz zde.

Zakonné divody zpracovani vasich Osobnich udaji
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Jednou z klicovych podminek prava na ochranu osobnich Gdajd je to, Ze pro Zpracovani Osobnich Gdajd musi
existovat zdkonny dlivod. Obecné pouzivame nasledujici pravni odGvodnéni: Zpracovani je nezbytné pro (i) pInéni
pracovni smlouvy (¢l. 6 odst. 1 pism. b) GDPR a odpovidajici ustanoveni mistnich pravnich ptredpisd o ochrané
osobnich udaji vztahujicich se na pracovni pomér; dale jen ,Davod plnéni smlouvy®), (ii) splnéni pravni
povinnosti (¢l. 6 odst. 1 pism. c) GDPR; déle jen ,,DUvod plnéni pravni povinnosti“) nebo (iii) realizaci opravnéného
zajmu (¢l. 6 odst. 1 pism. f) GDPR; dale jen ,Dlvod opravnéného zajmu“). Vice informaci a porovnani ucell a
odpovidajicich zakonnych diivodd naleznete v bodu I1I. Uplného znéni oznameni nebo kliknutim na odkaz zde.

Pfedavani osobnich udajt a pFijemci a pravni diivody takového pfedavani

Vase Osobni Udaje preddvame dalSim spolecnostem v ramci skupiny Copeland a tfetim strandm (napfiklad
obchodnim partnerdm, zdkaznikim, poskytovateldm vyhod), nékterym nabyvajicim nebo nabyvanym
spole¢nostem, nasim poskytovatelim sluzeb a v souladu s pfisluSnymi pravnimi predpisy také statnim organim,
soudlim, externim poradcim nebo obdobnym tfetim stranam, pficemZ néktefi z vySe uvedenych pfijemcl se
mohou nachazet v jurisdikcich mimo EU. Vice informaci naleznete v bodu IV. Uplného znéni ozndmeni nebo
kliknutim na odkaz zde.

Doba uchovavani vasich Osobnich tidajt a jejich vymaz

Vase Osobni Udaje budou vymazéany, jakmile jiz nebudou potfebné pro ucely, k nimz byly plvodné
shromazdovany, nebo tak, jak to vyZaduji platné pravni predpisy. Vice informaci naleznete v bodu V. UpIného
znéni oznameni nebo kliknutim na odkaz zde.

Vase zakonna prava

Podle platnych pravnich predpist mate ve vztahu ke Zpracovani nebo svym Osobnim Gdajlim fadu prav, ktera se
fidi podminkami stanovenymi platnymi pravnimi predpisy, napfiklad pravo na pfistup k vasim udajdm, pravo na
jejich opravu, vymazani nebo predani. V pfipadé jakychkoliv dotazli nds kontaktujte na e-mailové adrese
data.privacy@copeland.com. Vice informaci naleznete v bodu VI. Uplného znéni ozndmeni nebo kliknutim na
odkaz zde.

Zmény tohoto Shrnuti oznameni a podrobného oznameni o ochrané osobnich udajti a dalsi sdéleni

Toto Shrnuti ozndmeni i podrobné ozndmeni o ochrané osobnich Udajli se mGze ménit. O jakychkoliv takovych
zménach budete odpovidajicim zplsobem informovani. Déle (1) budete odpovidajicim zplisobem informovani
prostrednictvim rliznych sdéleni o ochrané osobnich Gdaja (napfiklad pro konkrétni ucely, systémy pouzZivané
spolecnosti Copeland), pokud pfislusné informace nejsou uvedeny v tomto Shrnuti oznameni a v podrobném
oznameni o ochrané osobnich udajd, a (2) dalsi informace o tom, jakym zplsobem Osobni Udaje zpracovavame,
naleznete zde.

Jakym zpisobem nas muzete kontaktovat

Prejete-li si uplatnit sva prava subjektl Udaji nebo mate-li néjaké dalsi dotazy ohledné tohoto Oznameni,
smérujte své dotazy na spravce Udaju na adresu data.privacy@copeland.com nebo pomoci kontaktnich Gdaja
spolecnosti Copeland Czech s.r.o. (tj. subjektu Copeland Czech s.r.o., se kterym mate uzavienou pracovni
smouvu).
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UPLNE ZNENI OZNAMENI
Kategorie osobnich udajt

Ohledné vasi osoby zpracovdvame bé&iné Osobni Gdaje (dale spoleéné jen ,Udaje o zaméstnanci) a zvlastni
kategorie Osobnich udajl (déle spolecné jen ,Citlivé udaje o zaméstnanci”).

V souvislosti s vasi osobou zpracovavame nasledujici Udaje o zaméstnanci:

vase jméno, adresu do prace, kdd spolecnosti, telefonni Cisla, identifikacni Cislo uZivatele, osobni
identifikacni ¢islo, e-mailové adresy a podobné Udaje o vasi osobé (dale spolecné jen ,Zakladni idaje”);

vasi domdci adresu, soukromou e-mailovou adresu, statni prislusnost, Cislo cestovniho pasu, datum
narozeni, zemi narozeni, Cislo pojisténi, dafiové udaje, kontaktni uUdaje pro naléhavé pfipady, udaje ze
Zivotopisu, Cislo bankovniho uctu (uctd), informace o predchozich zaméstnavatelich, rodinnych
pfislusnicich, rodinném stavu, Osobdch zavislych, statni poznavaci znaéce a podobné Udaje o vasi osobé
(dale spolecné jen ,Dalsi identifikacni udaje”);

nazev pracovni funkce a jeji kdd, misto vykonu prace (véetné mista vykonu prace na dalku, propojeného
s manaZerem), nastupni misto, oddéleni, Uroven pozice, pracovni smlouvu (a dodatky k ni), pracovni
dobu, absence (nejedna-li se o absence z ddvodu nemoci), pfidélené Ukoly a projekty, jméno
nadfizeného, Udaje o pracovnich cestach, Udaje o Skoleni v oblasti etického jednani a dodrzovani
predpisd, informace tykajici se talent managementu, datum zahajeni a ukonceni pracovniho poméru a
diivod odchodu a podobné Udaje o vasi osobé (déle spole¢né jen ,Udaje tykaijici se pracovniho
poméru“);

vasi zdkladni mzdu, naroky na bonus a provize, pojistné vyhody (v€etné informaci o vasi osobé a vasich
osobach zavislych, které poskytujeme pojistiteli), danové identifikacni Cislo, informace o narostlé mzdé
a informace tykajici se vaseho dlichodu, informace tykajici se pljcky od spolecnosti, informace tykajici
se kreditnich karet spolecnosti, informace (pokud je to relevantni) ohledné obstaveni mzdy, informace
ohledné kapitalovych vyhod a dals$i podobné Udaje o vasi osobé (dale spole¢né jen ,,Mzdové udaje”);
vlastnéné akcie nebo podily na vedeni spolecnosti, Udaje o vSech akciich s omezenou prevoditelnosti
nebo jiné naroky na akcie, které byly ve vas prospéch pridélené, zrusené, uplatnéné, poskytnuté,
neposkytnuté nebo v obéhu, a podobné tdaje o vasi osobé (déle spole¢né jen ,Udaje 0 odméné ve
formé podilu na kapitalu®);

informace spojené s vasim pouzivanim pocitaCového vybaveni, systémU a dalSich zdrojd, véetné IP
adres, a podobné tdaje o vaii osobé (dale jen ,, Udaje ziskané v rdmci monitorovani“);

obsah pracovnich e-mailovych zprdv, obsah obchodni korespondence, obchodni dokumenty a obsah
pracovniho chatu a podobné Gdaje o vasi osobé (dale spole¢né jen , Udaje o komunikaci“;

hodnoceni pracovniho vykonu, posouzeni a srovnani, idaje o kdzenskych obvinénich, disciplinarni fizeni
a jakékoliv kazeriské datky, oznameni ohledné chovani v rozporu s predpisy, podrobné udaje o
stiznostech a jejich pFipadny vysledek a podobné tdaje o vasi osobé (dale jen ,Udaje tykajici se
pracovniho vykonu a discipliny”).

Mimoto ve vztahu k vasi osobé zpracovavame nasledujici Citlivé idaje o zaméstnanci:

pocet dnti nemocenské;

informace o pracovnich trazech;
informace o zdravotnim postizZeni; a
informace o rodi¢ovské dovolené.
nabozZenska pfislusnost

Ucely zpracovani

Vase Osobni udaje zpracovavame v rozsahu povoleném nebo vyzadovaném platnymi pravnimi predpisy pro
nasledujici Ucely:
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sprava a poskytovani odmén, véetné spravy a poskytovani mzdovych bonusl, opci na akcie a dalSich
prislu$nych pobidek (dale spole¢né jen ,Ucely souvisejici s odménami*);

sprava a poskytovani pfislusnych vyhod a jinych pracovnich pfispévk, véetné hlaseni narokd na vyhody
a jejich vyuzivani (dale spole¢né jen ,Uéely souvisejici s vyhodami“);

sprava pracovni sily, véetné tizeni pracovnich cinnosti, hodnoceni pracovniho vykonu a kariérniho
postupu, vypracovani a vedeni organizacni struktury spole¢nosti, maticova struktura Fizeni, zajistovani
pracovnik( a Fizeni tym0 pro dany subjekt a pro subjekty v ramci skupiny, fizeni a monitoring pracovnich
cest, vypracovani analyz pracovni sily, talent management a profesni rlst, sprava/schvalovéni
pracovniho volna, poskytovani referenci na vyzadani a sprava skoleni o etickém jedndni a dodrzovani
predpist (dale spole¢né jen ,Ulely souvisejici s fizenim pracovni sily“);

dodrzovani pfislusnych zdkon( a pracovnépravnich pozadavkl spolu s jejich administraci, naptiklad
administraci dané z pfijmu, srazek pojistného, a pracovnich a imigracnich zakonl (dale spole¢né jen
»Regulatorni ucely”);

monitoring a zajisténi dodrZovani pfislusnych postupl v rdmci spolecnosti Copeland Czech s.r.o., véetné
linky spolecnosti pro nahlasovani pripadl poruseni predpist (whistleblowing hotline), fyzické
zabezpeceni a zabezpeceni IT/siti a interni Setfeni, véetné Setfeni v oblasti dodrzovani pfedpist a Setfeni
tykajicich se dodrZovani antidiskriminaénich predpisti (dale spole¢né jen ,Ucely souvisejici
s dodrZovanim vnitfnich predpist“);

komunikace s vami a dalSimi zaméstnanci spole¢nosti Copeland Czech s.r.o., v ramci skupiny Copeland
a/nebo se tretimi stranami (jako jsou stavajici nebo potencidlni obchodni partnefi, dodavatelé,
zakaznici, koncovi zékaznici nebo statni Giednici; dale spoleéné jen ,Ucely souvisejici s komunikaci®);

komunikace s vdmi uréenymi osobami v naléhavych pfipadech (dale spole¢né jen ,Ucely souviseijici
s kontaktnimi Udaji pro naléhavé pripady”);

vyfizovani zZadosti a pInéni zakonnych poZadavkud regulatornich nebo jinych organd ve vasi domovské
zemi nebo mimo ni (dale spole¢né jen ,Ucely souvisejici se statnimi organy“);

Cinnosti spojené s bezpecnosti a predchazeni podvodim, jako napfiklad predchazeni podvodnému
jednani, zneuzivani IT systém( nebo prani Spinavych penéz, fyzické zabezpeceni, zabezpeceni IT/siti
nebo interni $etfeni (déle spole¢né jen , Ucely souvisejici s bezpenosti a predchazeni podvodiim“);

dodrZovani korporatnich finan¢nich povinnosti, véetné pozadavk( na audit (interni i externi) a
nakladové/rozpoctova analyza a kontrola (dale spole¢né jen ,Ucely souvisejici s finanéni oblasti a
audity”); a

pomoc pfi jakémkoliv ndroku ¢i obhajobé, které by skupina Copeland mohla celit pfed spravnimi
organy a/nebo organy pfislusné jurisdikce, rozhod&im nebo media¢nim sendtem, a spoluprace

s organy ¢innymi v trestnim fizeni nebo regulatornimi organy ¢i poskytovani informaci témto organtim,
pokud to bude vyzadovano ze zdkona (dale spole¢né jen ,Ucely souvisejici se soudnim fizenim*).

Zakonny dlivod Zpracovani vasich Osobnich udaja

Zpracovani vadich Udajil o zaméstnanci a Citlivych idajii o zaméstnanci je obecné nutné k uzavieni a/nebo pInéni
pracovni smlouvy s vami. Obecné mate povinnost poskytnout své Osobni Udaje, vyjma vybranych pfipadd, kdy
uvedeme, Ze dané informace jsou nepovinné (napt. ve vztahu k prizkumim spokojenosti zaméstnancu). Pokud
vsak své Osobni Udaje neposkytnete, mlze dojit k opoZdéni nebo znemozZnéni dotéenych personalnich procesu.

Mimoto spolecnost Copeland Czech s.r.o. vychazi z nasledujicich zakonnych dlvodi zpracovani vasich Osobnich
udaji (Udaje o zaméstnanci jsou uvedeny v prvni tabulce nife a Citlivé Gdaje o zaméstnanci jsou uvedeny
ve druhé tabulce nize):
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UDAIJE O ZAMESTNANCI

Ugely zpracovani Kategorie dotéenych Udaji o | Pravni zaklad
zaméstnanci

Ucely souvisejici s odménami

Zakladni udaje

Dalsi identifika¢ni udaje

Udaje tykajici se pracovniho
poméru

Mzdové udaje

Udaje o odméné ve formé
podilu na kapitalu

Udaje tykajici se pracovniho
vykonu a discipliny

Dlvod pInéni smlouvy;

Divod plnéni pravni povinnosti;
nebo

Divod opravnéného zajmu.

Ucely souvisejici s vyhodami

Zakladni udaje

Dalsi identifikacni Gdaje

Udaje tykajici se pracovniho
poméru

Mzdové udaje

Udaje tykajici se pracovniho
vykonu a discipliny

Divod pInéni smlouvy

Ucely s fizenim

pracovni sily

souvisejici

Zakladni udaje

Udaje tykajici se pracovniho
poméru

Mzdové udaje

Udaje o komunikaci

Udaje tykajici se pracovniho
vykonu a discipliny

Duvod plnéni smlouvy; nebo
Divod opravnéného zajmu.

Regulatorni ucely

Zakladni udaje

Dalsi identifikacni Gdaje

Udaje tykajici se pracovniho
poméru

Mzdové udaje

Udaje tykajici se pracovniho
vykonu a discipliny

Davod plnéni smlouvy;

Davod plnéni pravni povinnosti;
nebo

Davod opravnéného zajmu.

Ucely souvisejici s dodrzovanim
vnitfnich pFedpist

Zakladni udaje

Udaje tykajici se pracovniho
poméru

Mzdové udaje
Udaje ziskané
monitorovani
Udaje o komunikaci
Udaje tykajici se pracovniho
vykonu a discipliny

vV ramci

Davod plnéni smlouvy;

Davod plnéni pravni povinnosti;
nebo

Davod opravnéného zajmu.

Ucely souvisejici s komunikaci

Zakladni Gdaje

Udaje tykajici se pracovniho
poméru

Udaje o komunikaci

Davod plnéni smlouvy;

Davod plnéni pravni povinnosti;
nebo

Davod opravnéného zajmu.

Ucely souvisejici s kontaktnimi
udaji pro naléhavé pripady

Dalsi identifikacni udaje
Udaje o Osobéach zavislych

Duvod opravnéného zajmu; nebo
Zpracovani je nezbytné k ochrané
vasich Zivotné dulleZitych zajma
nebo Zivotné dulleZitych zajma
jiné fyzické osoby (¢l. 6 odst. 1
pism. d) GDPR).

Ucely souvisejici se statnimi
organy

Zakladni udaje
Dalsi identifika¢ni udaje

Davod plnéni pravni povinnosti;
nebo
Davod opravnéného zajmu.
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Udaje tykajici se pracovniho
poméru

Mzdové udaje

Udaje o odméné ve formé
podilu na kapitalu
Udaje ziskané
monitorovani
Udaje o komunikaci
Udaje tykajici se pracovniho
vykonu a discipliny

v ramci

Ucely souvisejici s bezpeénosti a
pfedchazeni podvodim

Zakladni udaje

Dalsi identifika¢ni tdaje

Udaje tykajici se pracovniho
poméru

Udaje ziskané
monitorovani
Udaje o komunikaci
Udaje tykajici se pracovniho
vykonu a discipliny

v ramci

Divod plnéni pravni povinnosti;
nebo
Duvod opravnéného zajmu.

Ucely s finanéni

oblasti a audity

souvisejici

Zakladni udaje

Dalsi identifikacni tdaje

Udaje tykajici se pracovniho
poméru

Mzdové udaje

Udaje o odméné ve formé
podilu na kapitalu
Udaje ziskané
monitorovani
Udaje o komunikaci
Udaje tykajici se pracovniho
vykonu a discipliny

v ramci

Divod plnéni pravni povinnosti;
nebo
Divod opravnéného zajmu.

Ucely souvisejici se soudnim
fizenim

Zakladni udaje

Dalsi identifikacni udaje

Udaje tykajici se pracovniho
poméru

Mzdové udaje

Udaje o odméné ve formé
podilu na kapitalu
Udaje ziskané
monitorovani
Udaje o komunikaci
Udaje tykajici se pracovniho

vV ramci

vykonu a discipliny

Duvod opravnéného zajmu.

CITLIVE UDAJE O ZAMESTNANCI

Ucely zpracovani

Kategorie dotcenych Citlivych

udaji o zaméstnanci

Pravni zaklad

Ucely souvisejici s odménami

e Pocet dnll nemocenské
e Informace o materské

dovolené

e Informace o pracovnich

Urazech

e Informace o zdravotnim

postizeni

e Zpracovani je nezbytné pro

ucely plnéni povinnosti a
uplatfiovani konkrétnich prav
spolecnosti Copeland nebo vasi
osoby v pracovnépravni oblasti
a v oblasti socialniho
zabezpeceni a podle prava o
socialni ochrané (¢l. 9 odst. 2
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Ucely  souvisejici s Fizenim |e  Pocet dni nemocenské pism. b) GDPR a odpovidajici
pracovni sily e Informace o materské ustanoveni mistnich pravnich
dovolené predpisd o ochrané osobnich
e Informace o pracovnich Udajad)
urazech
e Informace o] zdravotnim
postizeni
Regulatorni tcely e Pocet dnl nemocenské
e Informace o materské
dovolené
e Informace o pracovnich
Urazech
e Informace o zdravotnim
postizeni

Osobni udaje Osob zavislych

Poskytnete-li ndm Osobni Gdaje svych Osob zavislych, dbejte na to, (1) abyste tyto osoby v tom smyslu
informovali, v€etné jejich prav ve vztahu k nasemu Zpracovani jejich Osobnich Udajd (bod VI niZe), a ujistéte se,
Ze (2) nam muZete jejich Osobni Udaje sdélit pro ucely uvedené v tomto dokumentu. Méli byste také ziskat
souhlas téchto osob (ledaZe byste mohli poskytnout takovy souhlas jejich jménem), pokud bude tento souhlas
vyzadovan pro Zpracovani jejich Osobnich udaji ze zakona.

V. Pfedavani osobnich udajli a pfijemci a pravni dlivod takového pfedavani
1. Prijemci

Dalsi spoleénosti ve skupiné: Vase Udaje o zaméstnanci predavame dal$im spole¢nostem ve skupiné Copeland,
jak je povoleno platnymi pravnimi predpisy o ochrané osobnich Gdajl v souladu s ¢l. 6 odst. 1 pism. f) GDPR, v
opravnéném zajmu spolecnosti Copeland, kterym je umoznit interni komunikaci a fizeni projektd ostatnim
spolecnostem ve skupiné Copeland, planovani a spravu lidskych zdroji v rdmci skupiny (véetné odpovidajiciho
vybéru zaméstnanc(, planovani nastupnictvi, progndz a rozpoctl, investi¢nich rozhodnuti, Skoleni ve vztahu k
fizeni pracovniho vykonu, v souvislosti s maticovou strukturou fFizeni skupiny Copeland atd.) a realizaci
pracovniho poméru v rdmci nasi globalni struktury (tj. umoznéni globalni spoluprace, komunikace a prevodu
zaméstnancl v ramci skupiny Copeland).

Treti strany: Spolecnost Copeland Czech s.r.o. a/nebo jiné spolec¢nosti ze skupiny Copeland mohou vase Gdaje
predavat také statnim Uradim a regulatornim orgdnim (napfiklad financnim Gfadlm), spravé socialniho
zabezpeceni, souddm a statnim organlim, vidy v souladu s pfislusSnymi pravnimi predpisy na zakladé ¢l. 6 odst. 1
pism. c) GDPR, jakoz i externim poradctm jednajicim jako spravci udaji (napriklad pravnim zastupctm, acetnim
firmam, auditor(im atd.) na zékladé ¢l. 6 odst. 1 pism. f) GDPR.

Poskytovatelé sluzeb (v ramci skupiny Copeland i mimo ni): Spolec¢nost Copeland Czech s.r.o. uzavird v ramci
své bézné obchodni ¢innosti smlouvy se tfetimi stranami — poskytovateli sluzeb nebo jinymi spole¢nostmi v ramci
skupiny Copeland o provadéni nékterych ¢innosti souvisejicich s lidskymi zdroji nebo informacénimi technologiemi
¢i globdalnim Fizenim lidskych zdroja (tj. globalni vyhody, globalni sprava mezd, globalni nabor, zajistovani
globalniho adresare a vzajemného vyuctovavani mezd a dalsich ndkladd na odmény mezi spolec¢nostmi skupiny
Copeland, které vyuZivaji prace zaméstnancl spoleénosti Copeland Czech s.r.o., zajistovani bezpeénych
globalnich systému a siti jako poskytovatel sluzeb pro spolecnosti skupiny Copeland, kdy Osobni Udaje, véetné
informaci o mzdach a vyhodach tykajicich se jejich vlastnich zaméstnanc(, mohou zpracovavat nékteré nebo
vsechny spolecnosti skupiny Copeland).
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Tam, kde mistni pravni predpisy vyZzaduji zpracovani Citlivych Udajll o zaméstnanci, budou takové udaje
predavany mimo vasi zemi pouze v pripadé, Ze je to povoleno pfislusnymi pravnimi predpisy.

2. Pfedavani Osobnich tGdajia do zahranici

Vase Osobni Udaje pfedavame mimo zemi, kde se nachazite. Néktefi pfijemci vasich Osobnich dajd se nachazeji
v jiné zemi, pro kterou Evropska komise nevydala rozhodnuti o tom, Ze dana zemé zajistuje odpovidajici Urover
ochrany, a to zejména: USA nebo nékteré zemé, v nichZ plsobi neevropské spolecnosti ze skupiny Copeland.

Néktefi prijemci nachazejici se mimo Uzemi Evropského hospodarského prostoru (dale jen ,EHP“) jsou drziteli
osvédéeni v ramci programu Stit na ochranu soukromi pfi predavani osobnich Gdajd z EU do USA (Privacy Shield)
a dalsi se nachazeji v zemich, pro které vydala Evropska unie rozhodnuti o zajisténi odpovidajici Urovné ochrany.
V kazdém takovém pripadé se tak ma za to, Ze pfi predavani osobnich Udaju je zajisténa odpovidajici Groven
ochrany osobnich udajli z pohledu evropského prava na ochranu osobnich Gdaju (¢l. 45 GDPR).

Uzavienim odpovidajicich smluv o pfedavani Gdajd na zakladé standardnich smluvnich dolozek (2010/87/EU
a/nebo 2004/915/EVU), jak stanovi ¢l. 46 odst. 5 GDPR, nebo pomoci jinych vhodnych prostfedkil, o nichz si
mUzete vyzadat informace pomoci kontaktnich Udaji uvedenych vyse, jsme zajistili, Ze vSichni dalsi prijemci
usazeni mimo Uzemi EHP budou poskytovat odpovidajici Grover ochrany osobnich Udajl a Ze budou realizovéna
odpovidajici technicka a organiza¢ni bezpecnostni opatfeni s cilem chranit osobni Gdaje proti ndhodnému nebo
nezdkonnému zni¢eni, nahodné ztraté nebo Upravé, neoprdvnénému sdéleni ¢i zpfistupnéni i proti veSkerym
dalsim nezakonnym formam zpracovani. Jakékoliv dalsi predavani osobnich tdaji (véetné jejich predavani nasim
spfiznénym osobam mimo EHP) podléha prislusnym poZzadavkim na dalsi pfedavani udaju tak, jak jsou stanoveny
pfislusnymi pravnimi predpisy.

V. Doba uchovavani vasich Osobnich udajt a jejich vymaz

Osobni Udaje zpracovavané pro Ucely podle tohoto oznameni mohou byt uchovavany pouze po dobu, po kterou
je to nezbytné nutné béhem doby trvani vaseho pracovniho poméru u spolecnosti Copeland Czech s.r.o.,
v pfechodném obdobi (napriklad k zajisténi pribéznych prispévk( a dalSich vyhod nebo v ramci dodrZovani
povinnosti spolecnosti Copeland Czech s.r.o. ohledné uchovavani Gdajl tak, jak jsou stanoveny pfislusnymi
pravnimi predpisy) nebo pro ucely zdokumentovani radného ukonceni pracovniho poméru (napfiklad ve vztahu
k finan¢nim uradiim apod.), jak je dale uvedeno v Pravidlech uchovavani dokumentd, které se vztahuji na subjekt,
s nimZ mate uzavienou pracovni smlouvu. Pokud dojde k zahajeni soudniho nebo disciplinarniho fizeni, mohou
byt osobni Udaje uchovavany aZ do doby skonceni takového Fizeni, véetné ptipadnych lhit pro odvoléni, a poté
budou vymazany nebo archivovany tak, jak to povoluji pfislusné pravni predpisy.

Vase Osobni Udaje budeme v zasadé uchovavat po dobu vyZadovanou nebo povolenou pfislusnymi pravnimi
predpisy, a to zejména tehdy, budeme-li mit za to, Ze tyto udaje by mohly byt zapotiebi ke splnéni dosud
nepromlcenych narok( nebo pfi obrané proti nim. Poté vase Osobni Gdaje odstranime z nasich systému a
zdznamu a/nebo podnikneme kroky k jejich Fadné anonymizaci tak, aby na jejich zakladé jiz nebylo mozné zjistit
vasi totozZnost.

VI. Vase zakonna prava

Za podminek stanovenych ptislusnymi pravnimi predpisy (naptiklad nafizenim GDPR) mate nasledujici prava:

1. Pravo na pfistup k idajim: Mate pravo si od ndas vyzadat potvrzeni o tom, zda zpracovavame vase Osobni
udaje ¢i nikoliv, a pokud ano, vyZzadat si pristup k takovym Osobnim udajam. Tyto informace zahrnuji
mimo jiné Gcely zpracovani, dotéené kategorie Osobnich Udaji a pfijemce nebo kategorie prijemct,
kterym vase Osobni Gdaje byly nebo budou sdéleny.

Mate pravo ziskat kopii Osobnich Gdaju, které zpracovdvame. Za dalsi kopie, které si vyZzadate, si mGzeme
uctovat priméreny poplatek k pokryti administrativnich naklada.

2. Pravo na opravu udaji: Mate pravo vyzadat si, abychom opravili nepfesné Osobni Udaje, které o vas
mame. V zavislosti na Ucelech zpracovani mate pravo na doplnéni netplnych Osobnich udajl, napftiklad
prostfednictvim dopliujiciho prohlaseni.

GENERAL HR INFORMATION NOTICE FOR CZECH REPUBLIC
COPELAND CONFIDENTIAL
22



3. Pravo na vymaz Udaju (pravo byt zapomenut): Mate pravo vyzadat si, abychom vase Osobni udaje
vymazali, a my jsme povinni tak ucinit.

4. Pravo na omezeni zpracovani: Mate prdvo vyzadat si omezeni zpracovani vasich Osobnich udaju.
V takovém ptipadé budou pfislusné Gdaje oznaceny a my je budeme moci zpracovdvat pouze pro urcité
ucely.

5. Pravo na prenositelnost tdaji: Mate pravo vyzddat si od nds své Osobni Udaje, které jste ndm poskytli,

ve strukturovaném, béziné pouzivaném a strojové Citelném formatu a tyto Osobni Udaje pak mUzete
predat jinému subjektu, aniz bychom vam v tom branili.

6. Pravo vznést namitku:

Mate pravo kdykoliv vznést na zakladé své konkrétni situace namitku proti naSemu zpracovavani
vasSich Osobnich Udaji a my miZeme byt povinni prestat vase Osobni tGdaje zpracovavat. Pokud
mate pravo vznést namitku a toto své pravo uplatnite, nebudeme jiz dale vase Osobni udaje pro
takové ucely zpracovavat. Uplatnénim tohoto prava nevzniknou Zadné naklady.

Pravo vznést namitku nemusite mit napfiklad v situaci, kdy je zpracovani vasich Osobnich tdaja
nutné k provedeni krokd predchazejicich uzavieni smlouvy nebo k plnéni smlouvy jiz uzaviené.

Upozoriujeme, Ze vySe uvedena prava mohou byt omezena dle pfislusnych narodnich pravnich predpist na
ochranu osobnich (daja. Spoleénost Copeland Czech s.r.o. jako vas smluvni zaméstnavatel pro vas zlstava
univerzalni kontaktni osobou pfi uplatfiovani téchto prav.

Pfipadné dotazy zasilejte na adresu data.privacy@copeland.com.

V pripadé stiznosti mate také pravo podat stiznost u pfislusného dozorového organu, zejména v ¢lenském state,
kde mate své obvyklé misto pobytu nebo kde doslo k idajnému poruseni narizeni GDPR.
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PREHLED DEFINOVANYCH POJMU

# | Pojem (pojmy) Vyznam
1. Utel souviseiicl  se znamenaji nasledujici ucely, pro které spolecnost Copeland Czech s.r.o. zpracovava vase Osobni
. V - . I Udaje: vyrizovani zadosti a pInéni zakonnych poZadavki regulatornich nebo jinych organ( ve
statnimi orgdny Y, , . . .
vasi domovské zemi nebo mimo ni.

2. | ., s znamenaji ndsledujici Ucely, pro které spole¢nost Copeland Czech s.r.o. zpracovdvd vase

Ucely Souvisejici S PV . VR T , Lo , Vi v ey v

., - Osobni Udaje: sprava a poskytovani pfislusnych vyhod a jinych pracovnich prispévk(, véetné
vyhodami v o o . L s oo o
hlaseni narokl na vyhody a jejich vyuzivani.

N L znamenaji obsah pracovnich e-mailovych zprav, obsah obchodni korespondence, obchodni
Udaje o komunikaci . P v M

dokumenty a obsah pracovniho chatu a podobné tdaje o vasi osobé.

4. znamenaji nasledujici divody, pro které spole¢nost Copeland Czech s.r.o. zpracovava vase
Ucely  souvisejici s | Osobni tidaje: komunikace s vami a dal$imi zaméstnanci spole¢nosti Copeland Czech s.r.o.,
komunikaci v ramci skupiny Copeland Czech s.r.o. a/nebo se tfetimi stranami (jako jsou stavajici nebo

potencidlni obchodni partnefi, dodavatelé, zakaznici, koncovi zédkaznici nebo statni Urednici.

5. Utely  souviseiici s znamenaji nasledujici divody, pro které spole¢nost Copeland Czech s.r.o. zpracovava vase

" - Osobni Udaje: sprava a poskytovani odmén, véetné spravy a poskytovani mzdovych bonusd,
odménami , ; v N ,
—— opci na akcie a dalSich prislusnych pobidek.

6. znamena nasledujici zakonny divod: Zpracovani je nezbytné pro plnéni pracovni smlouvy (¢l. 6

Dudvod plnéni smlouvy odst. 1 pism. b) GDPR a odpovidajici ustanoveni mistnich pravnich predpist o ochrané osobnich
Udaja vztahujicich se na pracovni pomér).

7. | EHP znamena Evropsky hospodarsky prostor.

8. | Ucely souvisejici | znamenaji nasledujici divody, pro které spolec¢nost Copeland Czech s.r.o. zpracovava vase
s kontaktnimi udaji | Osobni udaje: komunikace s vami ur¢enymi osobami v naléhavych pripadech.
pro naléhavé pripady

9. zahrnuji Zakladni Gdaje, Dalsi identifikaéni Gdaje, Udaje tykajici se pracovniho poméru, Mzdové
Udaje o zaméstnanci Udaje, Udaje o odméné ve formé podilu na kapitalu, Udaje souvisejici s komunikaci, Udaje

ziskané v ramci monitorovani, Udaje tykajici se pracovniho vykonu a discipliny.

10.| ., . .y znamenaji vlastnéné akcie nebo podily na vedeni spole¢nosti, podrobné udaje o vSech akciich
Udaje o odméné ve . . . L . . iy - v yxy

" - " s omezenou pievoditelnosti nebo jiné naroky na akcie, které byly ve vas prospéch pridélené,
formé podilu na kapitélu . " B , M g v "
zrusené, uplatnéné, poskytnuté, neposkytnuté nebo v obéhu, a podobné udaje o vasi osobé.
11.| Ucely souvisejici | znamenaji nasledujici divody, pro které spolec¢nost Copeland Czech s.r.o. zpracovava vase
sfinanéni _ oblasti a | Osobni Udaje: dodrZovéni korporatnich finanénich povinnosti, véetné pozadavkd na audit
audity (interni i externi) a nakladovéa/rozpoétova analyza a kontrola.

| . , znamena podrobné oznameni o zpracovani osobnich tdajd, které je vam podano, abyste méli

UplIné znéni oznameni Y .. (. by ve .
prehled o nasich postupech ve vztahu ke Zpracovani Osobnich Udajl tykajicich se vasi osoby.
13. znamenaji vasi domaci adresu, soukromou e-mailovou adresu, statni pfislusnost, cislo
cestovniho pasu, datum narozeni, zemi narozeni, Cislo pojisténi, darfiové Udaje a kontaktni
Dalsi identifikaéni Gdaje | udaje pro naléhavé pfipady, Udaje ze Zivotopisu, Cislo bankovniho Uétu (ucth), informace o
predchozich zaméstnavatelich, rodinnych pfislusnicich, rodinném stavu, statni poznavaci
znacce a podobné Udaje o vasi osobé.

14. znamenaji nasledujici ddvody, pro které spolecnost Copeland Czech s.r.o. zpracovava vase
Ucel souviseiici Osobni udaje: monitoring a zajisténi dodrZovani pfislusnych postupll v ramci spolecnosti

Y . . " ] Copeland Czech s.r.o., v€etné linky spolecnosti pro nahlasovani pfipad( poruseni predpis(

s dodrZovénim vnittnich . . . L . L P RV

fedoist (whistleblowing hotline), fyzické zabezpeéeni a zabezpedeni IT/siti a interni Setfeni, véetné

predpisd Setfeni v oblasti dodrZovani predpist a Setfeni tykajicich se dodrZovani antidiskriminacnich
predpisy.

15. znamenaji nazev pracovni funkce a jeji kdd, misto vykonu prace (véetné mista vykonu prace na

dalku, propojeného s manazerem), divizi, oddéleni, Groven pozice, pracovni smlouvu (a
Udaje tykajici se | dodatky k ni), pracovni dobu, absence (nejedna-li se o absence z dlivodu nemoci), pfidélené
pracovniho poméru ukoly a projekty, jméno nadfizeného, Udaje o pracovnich cestach, udaje o Skoleni v oblasti

etického jednani a dodrZovéni predpist, informace tykajici se talent managementu, datum

zahajeni a ukonceni pracovniho poméru a diivod odchodu a podobné Gdaje o vasi osobé.

16.| Duvod opravnéného | znamena nasledujici zdkonny dlivod: Zpracovani je nezbytné pro ucely opravnénych zajmu (cl.
zajmu 6 odst. 1 pism. f) GDPR).

17.| .. L, . . | znamena nasledujici zdkonny dlvod: Zpracovani je nezbytné pro uUcely splnéni pravni
Duvod pravni povinnosti . iy ) , Y P J y B vy sP P

povinnosti (¢l. 6 odst. 1 pism. c) GDPR).

18.| _. A znamenaji vase jméno, adresu do prace, telefonni Cisla, identifikacni Cislo uZivatele Copeland
Zakladni udaje .. el v s our G Loy - N

Czech s.r.0., osobni identifikacni Cislo, e-mailové adresy a podobné tdaje o vasi osobé.
19.| Udaje ziskané vrdmci | znamenaji informace spojené s vasim pouZivanim pocitatového vybaveni, systém(@ a dalsich

monitorovani

zdroju, véetné IP adres, a podobné Udaje o vasi osobé.
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20.| Nas (a_vSechny tvary | odkazuje k subjektu Copeland Czech s.r.o., ktery je vasim smluvnim zaméstnavatelem.
tohoto pfivlastriovaciho
zajmena)

21.| Udaje tykajici se | znamenaji hodnoceni pracovniho vykonu, posouzeni a srovnani, Udaje o kazerskych
pracovniho vykonu a | obvinénich, disciplinarni fizeni a jakékoliv kazeriské dltky, podrobné Gidaje o stiznostech a jejich
discipliny pfipadny vysledek a podobné Udaje o vasi osobé.

22.| Osobni udaje zahrnuji Udaje o zaméstnanci a Citlivé Gdaje o zaméstnanci.

23.| Zpracovani znamend shromazdovani, uchovavani, pouzivani, sdélovani nebo vymaz Osobnich udaj.

24, znamenaji nasledujici divody, pro které spole¢nost Copeland Czech s.r.o. zpracovava vase
Reeulatorni el Osobni Gdaje: dodrZzovani prislusnych zakonl a pracovnépravnich pozadavk( spolu s jejich
Regualorniucey administraci, napfiklad administraci dané z pfijmu, srazek pojistného, a pracovnich a

imigracnich zakond.

25. znamenaji vasi zakladni mzdu, naroky na bonus a provize, pojistné vyhody (vCetné informaci o

vasi osobé a vasich osobach zavislych, které poskytujeme pojistiteli), dariové identifikacni ¢islo,
Mzdové tdaie informace o narostlé mzdé a informace tykajici se vaseho dlichodu, informace tykajici se ptjcky
izdove Udaje od spolecnosti, informace tykajici se kreditnich karet spolec¢nosti, informace (pokud je to
relevantni) ohledné obstaveni mzdy, informace ohledné kapitalovych vyhod a dalsi podobné
Udaje o vasi osobé.

26.| Copeland Czech s.r.o. znamena subjekt Copeland Czech s.r.o., ktery je vasim smluvnim zaméstnavatelem.

27.| ., .., . | znamenaji nasledujici dlivody, pro které spole¢nost Copeland Czech s.r.o. zpracovdva vase
Ucely souvisejici P . " Y , . . o . v
s bezpetnosti 2 OVSOan, uda’Je: cmnos{tl sy:.)OJen’e , s bezpilecr\o’stl a p,recci'chazenl poldvvc?dun'j, jako vnapr|l.<lac,i

" ., " predchazeni podvodnému jednani, zneuzivani IT systém nebo prani Spinavych penéz, fyzické
predchazeni podvodim . . . - . Sy
zabezpedeni, zabezpedleni IT/siti nebo interni Setfeni.
28. Citlivé adaje o znamenaji zvlastni kategorie vasich Osobnich udaju (tj. udaje o ¢lenstvi v odborech, genetické
" - Udaje, biometrické Udaje pro ucely jednoznacné identifikace fyzické osoby nebo Udaje o
zamestnanci .
— zdravotnim stavu).

29. , , , znamena shrnuti oznameni, které vam poskytuje prehled o pFipojeném Uplném znéni
Shrnuti ozndmeni . . o P S e

oznameni o nasich postupech ve vztahu ke Zpracovani vasich Osobnich udaju.

30.| Nas (a vSechny padové | odkazuji k subjektu Copeland Czech s.r.o., ktery je vasim smluvnim zaméstnavatelem.
tvary osobniho zdjmena
2My*)

31.| My znamena subjekt Copeland Czech s.r.o., ktery je vasim smluvnim zaméstnavatelem.

32. znamenaji nasledujici divody, pro které spole¢nost Copeland Czech s.r.o. zpracovava vase

Osobni Udaje: sprava pracovni sily, véetné fizeni pracovnich ¢innosti, hodnoceni pracovniho
Ucely souviseiici vykonu a kariérniho postupu, vypracovani a vedeni organizacni struktury spole¢nosti, maticova

s fizenim pracovni sily

struktura Fizeni, zajistovani pracovniki a Fizeni tymU pro dany subjekt a pro subjekty v rdmci
skupiny, Fizeni a monitoring pracovnich cest, vypracovani analyz pracovni sily, talent
management a profesni rlst, sprava/schvalovani pracovniho volna, poskytovani referenci na
vyzadani a sprava Skoleni o etickém jednani a dodrZovani predpisu.
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